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1. Purpose. This panphlet prescribes a conprehensive training

program and serves as a program of instruction (PO) that will prepare U S
Arnmy Materiel Conmand (AMC) career interns for journeyperson- |eve
performance in the Quality Assurance Specialist (Amunition Surveill ance)
(QASAS) career field at AMC commands, installations, and activities. Career
i nterns who successfully conplete the programwi |l have the background for
subsequent progression into middle- and upper-level positions in the

QASAS career program

2. Scope. This panphlet applies to AMC QASAS career interns,

activity career program managers (ACPM), civilian personnel officers (CPO,
and QASAS personnel at installations and activities designated as training
sites for QASAS career interns.

3. Programsummary. a. Participants in the program are designated
as QASAS career interns. They will receive training for target journeyperson
positions at the G5-9 level in the GS-1910 series.

b. This is a 2-year training program which includes extensive form
cl assroom and perfornmance training at the U S. Arny Defense Amrunition Center
and School (USADACS) and on-the-job training (QJT) period at the
installation/permanent duty location (PDL). The training programis
structured as foll ows:

*Thi s panphl et supersedes DARCOM F 690- 3-20, 13 July 1984.
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Weeks* Hour s

Formal school training:

Cl assroom (academi c)

Trai ni ng, Ammuni tion School 66 2,636
On-the-job training

at installation/PDL 26 1, 044
Nonacadem c time--(2-year period)
Conmanders tinme, |eave, and holidays 12 480

TOTAL TRAI NI NG PERI OD 104 4,160
(1) The first 2,636 hours will consist of a general orientation course and

the formal sequential technical training in the QASAS career field.

(2) The career interns are then transferred as GS-7s to their first PDL
for the final 1,044 hours in rotational assignments in various QASAS duti es.

(3) AIJT at the PDL provides for the acquisition of necessary know edge,
skills, and understanding in the environnent of an operating quality assurance
surveill ance organi zati on whil e under conpetent supervision. Wrk experiences
i nvol ve progressively nore difficult and conpl ex assignnents until, by the end
of the training, the career internis fully qualified to function as a
j our neyper son.

4. Permanent duty |ocation. Because of the changing staffing needs for these
careerists, the PDL for a particular career intern can seldombe identified
until the latter part of the formal school training. PDL deterninations are
based on the i medi ate needs of the program the ability to provide QJT; the

| ong-range and comandwi de staffing requirenments; and wherever possible, on
the preferences of the career intern. Such determinations will be made and
conmuni cated to the career intern as early as is feasible in order to permt

i ndi vidual planning and preparation

5. Programinplenentation. a. To inplenent provisions of this panphlet, an
i ndi vi dual devel opment plan (1 DP) for each intern will be devel oped by the
ACPM or a designated representative, in coordination with the enpl oyee

devel opnent specialist (EDS). The IDP should be prepared within 30 days of
the intern's arrival at the training site and reviewed or updated on at |east
a sem annual basis. The purpose is to provide a training guide that my be
used on a day-to-day basis and during evaluation visits by functional career
managenment or other officials. The plan should show projected training by PO
subj ect area, hours of training to be conpleted, when training is schedul ed,
type of training, and the responsible supervisor/trainer for each PO subject
area. In developing an IDP, consideration should be given to the background
of the intern relative to the PO requirenents. Quidelines for devel opi ng | DPs
are found in AR 690-950, chapter 3.

*Weeks have been rounded to nearest whol e nunber.
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b. The IDP will be signed by the intern, the intern's supervisor, the
EDS, and the ACPM copies will be given to the intern and to the servicing CPO
to be available for review by evaluation teans. |ndividua

supervisors/trainers to whominterns will be assigned for training will be
gi ven the applicable portions of the IDP and this panphlet for inplenentation
A copy shoul d al so be sent to USADACS, Savanna, |IL 61074-9639.

6. Programflexibility. To permt reasonabl e adjustnent and, as necessary,
to meet the needs of the individual career intern and the circunstances at the
training site, the tine for each unit of instruction is specified in terns of
t he actual number of hours intended to be provided. Training times indicated
in the formal schools or QJT periods should not be increased or reduced by
nore than 25 percent w thout prior approval of the AMC career program nanager
(CPM. Wen learning objectives are net prior to the tinme specified, the

bal ance of the available tinme should be devoted to related productive
assignments. \Were necessary to ensure full mastery of a given segment, the
time in that segnent may be extended.

7. Evaluation and progress reporting. The performance and progress of the
intern and the quality of the training programare subject to

eval uation throughout the training period. The intern's ability,
conprehensi on, attitude, diligence, judgnent, initiative, reliability, and

ef fectiveness in working with others are appraised as part of the nornal daily
supervi sion; feedback concerning strengths, as well as weaknesses, is an
essential elenent of the program Two el ements of the eval uation process
are- -

a. Interns will have sem annual performance appraisals instead of annua
apprai sals as required for other career enployees under the Perfornmance
Management System (PM5). The rating period will be every 6 nonths, starting
with the intern's entrance on-duty date. Upon change of an intern's rating
supervisor, regardl ess of the nunber of days involved, an interim appraisa
will be conpleted on a separate DA Form 5398 (Civilian Performance Rating),
signed by both the supervisor and intern, and given to the new rating
supervisor. At the end of the sem annual rating period, the intern's current
supervisor will conplete and certify the final appraisal using the interim
apprai sals as support. Since interns already have an IDP, Part 111, DA Form
5398, nornmally will not be used to record their IDP. AR 690-950, chapter 3,
provi des guidelines for intern performance appraisals.

b. It is the policy of this conmand that Part 111, item| O of DA Form
5398, be used to docunment QT conpleted by the intern during the rating
period. The total nunber of hours spent on training after conpletion of
formal training at USADACS should be provided. Copies of all Departnent of
the Arny (DA) Civilian Training Educati on and Devel opnent (CTED) interns
sem annual performance ratings nmust be forwarded to the U S. Army Logistics
Management Col |l ege, Directorate of Intern Training and Career Devel oprent,
ATTN.  AMKMC-DI TCD, Fort Lee, VA 23801-6055, imediately upon conpl etion.
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8. Sponsorship program a. A sponsorship programis necessary for AMC
career interns entering on duty at fornmal schools and at desi gnated PDLs for
speci al i zed training.

b. A sponsorship programis a primary responsibility of the Chief,
Ammuni tion School or the ACPM as appropriate, in coordination with the
servi cing CPO action officer.

c. The AMC Career Intern Program (ClP) sponsorship effort will normally
requi re designating an individual as a personalized contact point. The
sponsor will provide the necessary advance information to the AMC career
intern by mail or by tel ephone, and provide additional information in person
after entry on duty by the career intern. The type of assistance the sponsor
shoul d give includes the following: directions for reporting for duty;
specific requirenents for processing/conpleting forms; type of dress required,
temporary acconmodati on and | ocal transportation information; |ocal pernanent
housi ng i nformation; introduction to workers, trainers, coordinators,
supervisors, managers, and the ACPM as avail able and appropriate; notor
vehicle registration and licensing requirenents; and niscellaneous information
such as voting, taxing, nedical facilities, cost of living, schools, and
chur ches.

d. In the event the AMC career intern is not inforned of the sponsorship
program either before or upon arrival at the formal school or training site,
the intern should contact the Chief, Anmunition School or the ACPMto
determ ne the status of the program and inquire as to where to obtain the
requi red information.

9. Learning objectives. Summary and conprehensive | earning objectives exi st
for each stage of training and are described as part of the outline of the
trai ning program which conprises the appendi xes to this panphlet. Attai nnent
of these objectives will be deternined as foll ows:

a. Attainment of summary |earning objectives for each major area of
training (e.g., conventional ammunition) will be judged by the ACPM The
Ammmuni tion School staff will participate in the deternination of
sati sfactory/unsati sfactory performance as required. Such deterninations will
be nade a matter of record in the career intern's training file at the
conpl etion of each area of training.

b. Attainnent of conprehensive |earning objectives will be determ ned at
the end of each phase of training by the Director, USADACS. This
determ nation will be based on a review of the progress reports fromthe
entire phase of training and on comments furni shed by supervisors and
i nstructors.

10. Unsatisfactory performance. |In accordance with applicable regul ations,
interns will be subject to adverse action upon concl usive docunentati on of
subst andard performance at anytine during the train-ing program Interns with
mnimally acceptable ratings will not be pronoted to the next higher grade
until the deficiency that caused the rating is corrected. |f deficiency
cannot be corrected, the intermwll be renoved fromthe intern program The
intern can be reassigned or changed to a | ower-grade position for which
qgual i fied or separated.
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The proponent of this panphlet is the US. Arny Materiel

Conmand. Users are invited to send conrents and suggested
i mprovenents on DA Form 2028 (Recommended Changes to

Publ i cations and Bl ank Forns) to Commander, AMC, ATTN:
AMCPE- CC-T, 5001 Ei senhower Ave., Al exandria, VA 22333-0001.

FOR THE COVIVANDER:

OFFI CI AL: JERRY C. HARRI SON
Maj or CGeneral , USA
Chief of Staff

DEBORAH A.  DAVI SSON
Chi ef, Publications Branch

DI STRI BUTI ON:

AMCPE-CC-1 (60), AMCIG (1), AMCPE-CC- T (4), AMCQA (10), AMCSM (3), AMCNC (3),
AMXMC- DI TCD (50), AMXMC-D (2), AMCPE-CC-I(NE) (5); AMCPE-CC-I(AT) (5);
AMCPE- CC- | (SAC) (5)

U S. Arny Defense Ammunition Center and School, SMCMC-AS, Savanna, |L (450)
AMC Surety Field Activity, AMCSA NF Dover, N (1)

Initial Distr H(60) 1 ea DCS/ separate staff office chief
LFAD Distr (2,974)

AMXDO- SP St ock (50)

SPECI AL DI STRI BUTI ON: 1 Anni ston Army Depot (10)
Letterkenny Army Depot (10)

Lexi ngton- Bl ue Grass Depot Activity (10)

Puebl o Arnmy Depot Activity (10)

Red River Arny Depot (10)

Savanna Arny Depot Activity (10)

Seneca Arny Depot (10)

Sierra Arny Depot (10)

Tooel e Arny Depot (10)

Uratilla Army Depot Activity (10)

Eighth United States Arny (10)

CAMO- PAC (10)

Cl NCUSAPEUP (10)

Fort W ngate ADA (10)

Crane AAA (10)

Hawt hor ne AAP (10)

McAl ester AAP (10)

Navaj o ADA (10)

DESCOM ( 10)

Redst one Arsenal (10)

Pine Bl uff Arsenal (10)

Aber deen Proving G ound (10)

1 Addressees are requested to provide one copy to the ACPM the career intern
coordi nator, the enpl oyee devel opnent specialist in the servicing CPO, and
each AMC QASAS career intern.
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Appendi x A

FORVAL SCHOOLS

TRAINING PO PAGE
CONTENTS HOURS REFERENCE

GENERAL ORI ENTATI ON AND FORVAL CLASSROOM 2,956

| NDEX OF SUBJECTS

A, COVPREHENSI VE LEARNI NG OBJECTI VES. A-2

E. NONACADEM C TI ME. 320 A-3

C. FORNMAL TRAI NI NG 2,636 A-3

1. AMC Orientation for Career Interns. 40 A-3

2. Intern Leadership Devel opment Course. 40 A-3

3. Conventional Ammunition. 900 A-3

4. Quided Mssile Amunition and Chen cal 536 A-4
Muni ti ons.

5.  Nucl ear Weapons Anmuni tion. 792 A-6

6. Ammunition Logistics. 328 A-7

TOTAL 2,956
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Appendi x A--Conti nued

A. COVPREHENSI VE LEARNI NG OBJECTI VES. Upon successful conpletion of fornal
school s training, the GASAS career intern will be able to denonstrate
proficiency with the policies, principles, and procedures pertaining to the
material covered in the foll ow ng courses:

1. AMC Orientation Course for Career Interns.

2. Intern Leadershi p Devel opment Course.

3. Basic Amunition Surveillance.

4. Conventional Anmunition Surveillance.

5. Surveillance of Mintenance and Denilitarizati on Operations.

6. Basic Guided Mssile Ammunition Course.

7. Land Conbat M ssiles.

8. Ar Defense Mssiles.

9. Chenical Surety Materiel.

10. Chenical Hazard Prediction.

11. Basic Nucl ear Weapons.

12. Nucl ear Weapons Applications.

13. Nucl ear Weapons Calibrations.

14. Nucl ear Accident/Incident Response and Assi stance Operations.

15. Technical Transportation of Hazardous Materials (MIMC2).

16. Math for Amunition Quality Eval uation.

17. Amunition Quality Eval uation.

18. Internobdal Dry Cargo/ CSC Rei nspecti on.

19. Arny Amunition Plant Surveillance Quality Assurance.



AMC- P 690- 950- 20

Appendi x A--Conti nued

TRAI NI NG
CONTENTS HOURS

To successfully conplete formal training, career interns nust
pass each course with an overall 75 percent or higher average.
In addition to the overall average requirenent, career interns
nust pass the follow ng subcourses with a grade of 75 percent

or higher: Nucl ear Wapons Surveillance (Quality Audit) wthin

t he Basi c Nucl ear Weapons Course and the systens subcourses

wi thin the Nucl ear Weapons Applications Course. In the Chemca
Surety Materiel Course, in addition to the overall average

requi renent, each career intern nust be able to--a. achieve
proper seal with protective nask; b. denonstrate absence of

cl austrophobia while in protective gear; c. be free of allergic
reactions to butyl rubber; and d. denonstrate proficiency in the
follow ng three areas (maxi numof two tries for each):

(1) inspect and determ ne serviceability of protective nmask

(2) properly fit the protective nmask; and (3) properly don the
protective mask.

B. NONACADEM C TIME. This includes commander's tine and 320
annual and sick | eave.

C. FORVAL TRAI NI NG 2,636

1. AMC Oientation for Career Interns. a. The AMC 40
Oientation for Career Interns is divided into tw phases.
Phase | is an individual effort study package provided the
career intern inmedi ately upon arrival at the Amunition
School. Approximately 3 weeks will be allowed for conpletion
of phase I, after which a 2-hour (classroom) test will be
gi ven.

b. Phase Il of this training is functionalized into the
amuni tion commodity and nanagenent training given at the
Anmuni tion School

2. Intern Leadership Devel opment Course. The career 40
intern will understand the characteristics of |eadership and
how | eadership skills apply to the intern's occupation and
position, as well as to Total Arny Goals. Onsite offerings
wi Il be schedul ed at various DA activities by the Center for
Arrmy Leadership, Fort Leavenworth, KS.

3. Conventional Ammunition. Career interns will dis- 900
play proficiency through witten and practical exam nations
peri odi cal | y t hroughout each course.

a. Basic Amunition Surveillance Course--Sumrary (280)

Learni ng Qbj ective. To provide ammunition surveillance
training for those entering the QASAS CIP. This training

A-3
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Appendi x A--Conti nued

CONTENTS

TRAI NI NG
HOURS

i ncl udes an introduction to those Departnent of Defense
(DOD) and DA organi zations responsible for anmunition

| ogi stics and publications used in the conventiona
ammuni ti on operations and activities. Study is provided
in basic amunition surveillance fundanmental s such as:
correspondence, report witing, teleconmunications, and
interpretation of amunition drawi ngs. Study of expl osives,
solid propellants, and chem cal agents, as well as amuni -
tion tools and gages, is presented. Basic Amunition Sur-
veillance requirenents are introduced and a field trip to
typical anmunition facilities is provided.

b. Conventional Anmunition Surveillance Course--Suma-
ry Learning Objective. To provide the QASAS career intern
with technical information on amunition itenms necessary
to enable themto understand the rationale for the many
stringent regul ations pertinent to operational and expl osive
safety procedures required to handle, store, transport, per-
formstockpile reliability, and maintain and di spose of am
nunition in a safe and effective manner. Consi derabl e enpha-
sis is placed on amunition surveillance and expl osive safety
standards relative to Iife cycle nanagement of ammunition

c. Surveillance of Miintenance and Demilitarization
Operations Course--Summary Learning Objective. To train the
career intern in the various nethods and techni ques of per-
form ng mai nt enance and demilitarization operations at depot
| evel with avail abl e standard or adaptabl e equiprment that is
consi stent with econonical, efficient, and safe operations.
As a group, the students will prepare a flow chart, standard
operating procedures (SOP), depot-type work order, daily pro-
duction reports, and final surveillance reports to docunent

i nspection results. The student will denonstrate a proficiency

in all above areas during extensive practical exercises with
enphasi s on the adherence to all pertinent explosive and
i ndustrial safety requirenents.

4. @ided Mssile Amunition and Chemical Muinitions.
Career interns will display conpetence through witten and
practical exam nations periodically throughout each course.

a. Basic Guided Mssile Ammunition Course-- Sunmary
Learning Cbjective. To provide the necessary background
training for advanced study of |and conbat and air defense
mssiles. Study includes devel opnent stages, mssile struc-
tures, propul sion systenms, solid and liquid propellants,

(480)

(140)

536

(80)
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Appendi x A--Conti nued

TRAI NI NG
CONTENTS HOURS

protective gear, security, explosive safety, and basic guidance
systenms. Additionally, studies in sources of information

i nspection procedures, test equipnment, tools and shop

practices, transportation, storage, receipt and issue, and forns
and reporting pertinent to quality assurance are presented.

b. Land Conmbat M ssile Course--Sunmary Learni ng Objec- (160)
tive. To train career interns in the technical ammunition
aspects of land conbat mssiles and rockets. Instruction
i ncl udes system description and operation as itenms of ammu-
nition, packagi ng, shipping, handling, quality assurance,
surveill ance, nmaintenance, demlitarization, storage, and
i ndustrial safety with particul ar enphasis on expl osive
safety. Where applicable, practical exercises using training
itens are used

c. Air defense Mssile Course--Summary Learni ng Obj ec- (104)
tive. To train career interns in technical anmmunition
functions related to air defense guided nmissiles and
amuni tion support to air defense sites. Instruction
i ncl udes anmuniti on system description and operation
i ndustrial and expl osive safety, packagi ng, shipping,
handl i ng, quality assurance, surveillance, naintenance,
dem litarization, and storage. \Where applicable, practica
exerci ses are used. Current developnments in air defense
nm ssile systens are presented.

d. Chenical Surety Materiel--Sumary Learning Objec- (160)
tive. To provide the latest technical information on the
properties and characteristics of |ethal and incapacitating
chem cal agents, first aid, and self-aid procedures, nethods
of detection, decontani nation and di sposal,use of protective
cl ot hi ng and equi pment, characteristics and functioning of
chemi cal munitions, storage, and shipment of chenmical-filled
muni tions, quality assurance, and safety procedures involving
awar eness that a class V chenmical toxic nunition is hazardous
from both expl osive and toxic aspects. Awareness of toxic and
expl osi ve safety includes preparati on of necessary reports.
Requi renents of and specific docunentation of the Chemica
Surety Program and Chemi cal Accident and Incident Control Plans
are presented. Training is provided to devel op the capability
of the career intern through practical exercises to identify
chem cal agents through use of field identification kits;
properly inspect and use protective clothing; provide self-aid
and first aid; performquality assurance activities to include
reports submni ssion.
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e. Chenical Hazard Prediction--Sumary Learni ng Qbjec-
tive. To train career interns through use of programmable
cal culators to cal cul ate downw nd hazard di stance for chem
ical agent release. Instruction includes identification of
t he Maxi mum Credi ble Event (MCE) for chem cal anmmunition,
an understandi ng of the effects of different breathing rates
in adults and children when exposed to agent rel eases and
the selection of the correct programfor the cal cul ators
when different chem cal hazards exist.

5. Nucl ear Weapons Amunition. Career interns wll
di spl ay conpetence through witten and practical exani nations
peri odi cal | y t hroughout each course.

a. Basic Nucl ear Weapons Course--Summary Learni ng Ob-
jective. To train career interns in the basic principles of
nucl ear weapons, surveillance quality audit of nucl ear weapons
materials, and related subjects in preparation for nore advan-
ced study of specific weapons systens. The Nucl ear Wapons
Surety Program s scope and purpose, organi zation and respon-
sibilities, security criteria, standards for safeguarding
nucl ear weapons and conponents, and the selection and reten-
tion criteria for nucl ear weapons personnel and the Personne
Reliability Program are presented. Such basic principles as
radi ati on detection and protection, health hazards and safety,
fuzing and firing, nuclear weapons surveillance, storage and
transportation, electrical measurenent, publications and ad-
m ni strative procedures, battery maintenance, safety devices,
and safety standards, including nuclear, radiological, elec-
trical, and explosive safety and plutoniumlinitations, are
i ntroduced.

b. Nucl ear Wapons Applications Course--Sumary Learn-
ing Cbjective. To train career interns in surveillance,
storage, safety, surety, inspection, assenbly, packaging,
dem litarization, and mai ntenance of nucl ear weapons to
i ncl ude war head mai ntenance (linited |Iife conponent exchange).
Subj ect matter includes--tool use, defect evaluation, packaging,
pressurization, and enmergency destruction. A nmgjority of time
is spent in practical exercises on each of the weapons systens.
The scope of the practical exercise includes--function of
conponents and sequence of operation; assenbly, test, and
storage procedures; nuclear radiological, electrical and
expl osi ve safety aspects and plutoniumlimtations; energency
procedures; assenbly and di sassenbly operations; and | ocking
devices, their purpose and function. Interns will be taught
to properly conduct pre-operational surveys prior to each
exercise to assure a safe and efficient operation

c. Nuclear Weapons Calibration Course--Summuary Learn-

ing Objective. To train career interns to nonitor the nuclear
weapons test sets and torque tools. Subject matter includes--

A-6

(32)

792

(160)

(452)

(100)
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Appendi x A--Conti nued

TRAI NI NG
CONTENTS HOURS

an introduction to the Arny Calibration Program a review of
basic electricity; voltage, current, resistance, and capa-
citance neasurenent; tinme interval and frequency neasurenent;
nucl eonics calibration; and practical experience in the use

of the test sets involved in the calibration program for

nucl ear weapons. Interns are taught to place special enphasis
on electrical and radiation safety during this course.

d. Nuclear Accident/Incident Response and Assi stance ( 80)
Operations Course--Summary Learni ng Objective. To provide
detailed training in the techniques and skills necessary to
cope with nucl ear emergency and structure of matter, radio-
activity, nuclear, radiation, and expl osive safety, biologi-
cal effects of radiation, nuclear reactors, firefighting,
accident/incident reporting, and decontam nation

6. Ammunition Logistics. Career interns will display 328
proficiency through witten and practical examn nations
peri odi cal | y t hroughout each course.

a. Technical Transportation of Hazardous Materials ( 80)
Course (MIMC-2)--Sumary Learning Cbjective. To provide
personnel detailed technical information pertaining to al
phases of transportation of ammunition, explosives, and
ot her dangerous articles by all nodes of transportation.
Enphasis is placed on regul ations, planning, packagi ng, marKking,
| abel i ng, | oadi ng, blocking, placarding, and docunentation
and expl osive safety/security in transport of amunition
expl osi ves, and other hazardous material s.

b. Math for Amunition Quality Evaluation Course-- (24)
Sunmary Learning Objective. To provide refresher training in
fundanmental mat hemati cal operations; to include comopn and
m xed fractions, decimal fractions, percentage, squares and
square roots, and solution of sinple algebraic fornulas
utilized in the Amunition Quality Eval uati on Course. An
introduction to nmetrics is also included.

c. Ammunition Quality Evaluation Course--Sumrary (120)
Learning Objective. To train career interns in the use of
statistical processes as applied to process and acceptance
sampl i ng techni ques. Study enconpasses descriptive and
i nductive statistics, probability, process control, and
i nspection by attributes and variables. This training
applies to sanpling inspection of nmintenance activities
at depots and | oad pl ants.
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Appendi x A--Conti nued

TRAI NI NG
CONTENTS HOURS

d. Internodal Dry Cargo/ Convention for Safe Containers (24)
Rei nspection Course--Sunmary Learning Objective. To train the
career interns to reinspect internodal dry cargo containers in
accordance with Convention for Safe Containers standards.
Course includes survey of test requirenents analysis of Con-
vention for Safe Containers inspection and expl osive safety
criteria and reporting requirenents.

e. Arny Ammunition Plant Surveillance Quality Assurance (80)

Course--Summary Learning Cbjective. This course provides the
QASAS careerist or QASAS career intern with the information
necessary to function effectively at a Governnent production
base facility. The training enphasizes the | egal and expl osive
safety responsibilities and constraints inposed by contract

cl auses and provisions. Additionally, process eval uation
product verification and sanpling techniques, hazard identi-
fication of nonstandard and conponent ammunition, and trans-
portation and security requirenments are presented.
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Appendi x B

ON- THE-JOB TRAI NI NG

TRAINING PO PACE
CONTENTS HOURS REFERENCE

ON- THE-JOB TRAI NI NG 1,204

I NDEX OF SUBJECTS

A.  COVPREHENSI VE LEARNI NG OBJECTI VES. B-2
B. INTENSIVE QJT AT | NSTALLATI ON PDL. | 1, 204 B-4
1. Nonacadenic Ti ne. 160 B-4
2. Rotational Assignnments. 1, 044 B- 4

1 Conduct of this training will occur for the nbst part at the career intern's
PDL.

B-1
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Appendi x B--Conti nued
A.  COWPREHENSI VE LEARNI NG OBJECTI VES. Upon conpl etion of QJT, the QASAS
career intern will be required to denponstrate journeyperson conpetency in the
fol | owi ng:
1. Forns and reports included in the GASAS function

2.  Shipping, receiving, and storing operations.

3. Analysis of storage structures as to explosive safety, security,
envi ronnent, and other factors.

4. Inspection and test of lightning protection and groundi ng systens.

5. Inspection procedures for all types of amunition, components, and
associ ated materi al s.

6. Organization and mssions of the QASAS directorate or ammunition
surveil |l ance organi zati on as appropriate.

7. Department of the Arny nodification work orders (DAMOW and
nodi fication work orders (MAD).

8. Calibration functions and activities.
9. Nuclear and chenical surety prograns.

10. Explosive safety in ammunition comodities and all phases of
amuni ti on operations.

11. Amunition |ogistical support activities.

12.  Ammuni tion manufacturing techni ques and net hods.

13. Ammunition nmintenance and renovati on operations.
14. Amunition denilitarization prograns and procedures.
15. Preparation of SOPs.

16. Preparing, distributing, and maintai ni ng anmunition inspection
report and publication files.

17. Defining the nmission and functions of a special weapons activity, to
i ncl ude mai ntenance and supply.

18. Defining the Nuclear Surety Programand the responsibilities of the
surety officer.

19. Properly assigning condition codes to nucl ear weapons and nucl ear
weapons repair parts based upon inspection reports and applicable technica
manual s.
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20. Properly assigning condition codes to nissile, chenical, and
conventional amunition based upon inspection results and applicable
ref erences.

21. Properly inplenenting policy and procedures directed by higher
headquarters.
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TRAI NI NG
CONTENTS HOURS
B. INTENSIVE QJT AT | NSTALLATI ON/ PDL. I, 204
1. Nonacadenic Time. This includes conmander's tine, 160
hol i days, annual |eave, and sick | eave.
2. Rotational QIT Assignnents. Upon conpletion of this 1,044

aspect of training, the career intern nust denonstrate
capability to-

a. ldentify and prepare fornms related to acconpli shnent
of the QASAS function

b. List, describe, and acconplish operations involved
in shipping, storing, and receiving activities to include
expl osi ve safety and security in accordance with appropriate
regul ati ons and manual s.

c. Performenvironnental and safety anal ysis of storage
structures, in accordance with expl osive safety regul ations
and applicabl e storage draw ngs and publicati ons.

d. Identify requirenents for and conduct tests of |ight-
ni ng protection and groundi ng systens.

e. ldentify sources of information for acconplishing
i nspections relating to initial receipt, storage nonitoring,
periodic, pre-issue, quality audit, acceptance, special
verification, and basic |oad; and to conduct surveillance
function tests and stockpile |aboratory tests. The career
intern nust performthese inspections using the appropriate
sources. Also, the career intern nust determ ne explosive
safety linits, personnel linits, tool and materiel require-
nments in performance of these inspections.

f. List and define the organizational structure and
m ssion of the surveillance organization at an amunition
depot and identify the roles of depot activities that sup-
port the surveillance program

g. Describe the process by which DAMAOs and MADs are
prepared, maintained, acconplished, and reported.
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h. Monitor calibration activities in accordance with
t he appropriate calibration nmanual s.

i. Relate the various techniques and net hods enpl oyed
in the manufacturing of amunition.

j. Prepare SOPs for various amunition surveillance
operations, and review those prepared by other depot ammuni -
tion activities for adequacy.

k. bserve and evaluate anmunition denilitarization
operations for safety practices and conpl et eness.

. Certify denmilitarized materiel



